Strategy Review System: Healthy
Watersheds Outcome Overview




Through the Chesapeake Bay Watershed Agreement, the Chesapeake Bay Program has committed to...

Healthy Watersheds Goal:

Goal: Sustain state-identified healthy waters
and watersheds recognized for their high
quality and/or high ecological value

Outcome: 100 percent of state-identified
healthy waters and watersheds remain
healthy.




The Strategy Review System is the
iterative process of adaptively managing
and implementing these Management
Strategies and their long-term goals
through short-term action.

Set goals

Identify factors
influencing
work toward
goals

Adaptively
manage

This process provides opportunities for input
and promotes broad partnership learning
which improves overall progress toward our
commitments.

The Adaptive
Management Process
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Instructions: Before your quarterly progress
meeting, provide the status of individual actions
in the table below using this color key:

Action has not been taken
or has encountered a
serious barrier.




Management Approach 1: Tracking
Healthy Waters and Watersheds
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https://www.chesapeakebay.net/channel_files/26540/chesapeake_healthy_watersheds_assessment_report.pdf
https://gis.chesapeakebay.net/healthywatersheds/assessment/

Management Approach 2: Local Leadership —
strengthen local commitment and capacity to protect
their healthy watersheds




Management Approach 3: Federal and State
leadership
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Management Approach 4: Support State-
b a S e d Effo rtS Chesapeake Bay Watershed Data Dashboard (Beta)

Land Policy & Conservation

Completed aCtIOI’]S: Get started here...
e CHWA tool fact sheet and demos, Data Bt

Conservation Module!

d a S h b O a rd I a n d p O | iCy a n d CO n Se rvat i O n Discover what's in this module using the

page on the right.

m O d U I e S Ready to explore? Clicuasass

individual section bel(
tools, and guidance.

e HWGIT meeting bi-monthly, sharing case
studies and featured partner projects

* Promoting the science: quantify and

The Chesapeake Bay Program’s Maintain Healthy

in your community. o

|nCO rpo rate conse rvat|on pra Ct|ces into " g Watersheds Goal Implementation Team is excited to
. : announce the publication of the Chesapeake Healthy

the Chesapeake watershed modeling B . s scesens, an v, gt o

EffO I’tS, EX p I O re h OW I a n d u Se p rOte Ct i O n S itisburgh £ “,,, Y ‘ conditions in catchments across the entire watershed.

m ight be u Sed to q u a ntify fUtu re 1 i Jxiho ..}.4."" ) It was designed to help support and inform land use

pollutant load reduction incentives for FEE ) e o *

I a n d CO n Se rvatio n 91 /4 while also protecting the environment ’é‘



Management Approach 5: Improved
cooperation, coordination and integration

!I !a nge in !!ream

Temperature




Seeking Support: Involving
Input & Action from

the Management
Board

* Determine if direct input or action is
needed by the Management Board

 What have we already done to
address this need?

* |f this need goes unmet, how does
this impact our progress?

* Can the MB help by directing actions
to other groups (workgroups,
organizations, jurisdictions)?
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QUARTERLY PROGRESS MEETING
Chesapeake Bay Program

What are some needs or barriers we can
bring to the Management Board?




